e

24-26
KBITHSA

2024

3

B MIHICTEPCTBO
OCBITM | HAYKM
B vkpainn

CUHEPTIA HAYKU | BIBHECY
Y NOBOEHHOMY BIAHOBNEHHI
PErOHIB YKPAIHU

MATEPIAITA Il MDKHAPOLOHOI
HAYKOBO-NMPAKTUYHOI KOHOEPEHLIT

« XEPCOHCBHKA OBMACHA BICHKOBA AIMIHICTPALIA

= XEPCOHCHKMI HALIOHATLHIIA TEXHIYHUIA YHIBEPCUTET
 XEPCOHCHKWA JEPXKABHUN ATPAPHO-EKOHOMIYHWA YHIBEPCUTET
= XEPCOHCHKA EPXABHA MOPCHKA AKALEMIS

* KWIBCHKWA HALUIOHATTEHWI YHIBEPCUTET TEXHONOTA TA AINSAUHY
o XMENBHULLKWI HALIOHANBHWIA YHIBEPCUTET

= HALIOHANBHWIA YHIBEPCHUTET *3AMOPI3bKA NONITEXHIKA"

« ACOLIALUS A30BO-YOPHOMOPCBKMX YHIBEPCHTETIB YKPAIHI

* UNIWERSYTET MARII CURIE-SKEODOWSKIE), LUBLIN, POLAND

« BIALYSTOK UNIVERSITY OF TECHNOLOGY, BIALYSTOK, POLAND

= JAGIELLONIAN UNIVERSITY, KRAKOW, POLAND

= HAMBURG UNIVERSITY OF APPLIED SCIENCES, HAMBURG, GERMANY

« XEPCOHCHKA TOPTOBO-MPOMWCNOBA MAATA

* [0 MPOTPECHNBHI"



MIHICTEPCTBO OCBITU I HAYKH YKPATHU
XEPCOHCBHKA OBJIACHA BIMCHKOBA AJIMIHICTPAILILS
XEPCOHCHKUWI HAIIIOHAJIbHUM TEXHIYHUI YHIBEPCUTET
XEPCOHCBHKUI JEPKABHUI ATPAPHO-EKOHOMIYHHMI YHIBEPCUTET
XEPCOHCBHKA JTEPYKABHA MOPCHKA AKAJIEMIS
KUIBCHKUM HALIIOHAJIbHUI YHIBEPCUTET TEXHOJIOI'T TA JU3AUHY
XMEJBHUIIBKUI HAIIIOHAJIBHUN YHIBEPCUTET
HALIIOHAJIBHUM YHIBEPCUTET «3AIIOPI3bKA IMOJIITEXHIKA»
ACOLIALISI A30BO-YOPHOMOPCHKHUX VHIBEPCUTETIB YKPATHU
UNIWERSYTET MARII CURIE-SKEODOWSKIEJ, LUBLIN, POLAND
BIALYSTOK UNIVERSITY OF TECHNOLOGY, BIALYSTOK, POLAND
JAGIELLONIAN UNIVERSITY, KRAKOW, POLAND
HAMBURG UNIVERSITY OF APPLIED SCIENCES, HAMBURG, GERMANY
XEPCOHCBKA TOPTOBO-TTPOMMCIIOBA TTAJIATA
'O «[IPOI'PECUJIbHI»

CUHEPI'TA HAYKHU I BIBHECY
Y HOBO€HHOMY BITHOBJIEHHI
PEI'IOHIB YKPAIHHU

MATEPIAJIU
II MixxHapoaHoi HayKOBO-IIPaKTUYHOI KOH(pEpeHii
24-26 xBiTHs 2024 poky

VY Tpbox TOMAX

TOM 3

Opneca * 2024 « Onpit+



VIIK 001.83+332.1(477)
C38

Penakuiiina xomeris:

*  YEIIEJIOK Onena Banepiiaa — pektop XepCoHCHKOr0 HalliOHAIBHOTO TEXHIYHOTO YHIBEPCHTETY, 0K~
TOp TEXHIYHUX HayK, Ipodecop;

* BEHb Annpiit I1aBnoBHY — IpOPEKTOp 3 HAYKOBO-IIEAArOriuHOl poOOTH XepCOHCHKOI JepXkKaBHOI MOp-
CBKOi aKaJieMil, KaHM/IaT TEXHIYHUX HayK, mpodecop;

*  BEPEI'OBA Tl'amuna [{mutpiBHa — npodecop Kadeapy 3arajibHOOCBITHIX MyMaHITAPHUX Ta MPUPOIHUYMUX
JMCILIAILTIH XePCOHCHKOTO HAI[iOHAIBHOTO TEXHIYHOTO YHIBEPCUTETY, TOKTOP (iocodchKuX HayK, podecop;

* BUIMK Anna AHatoniiBHa — joneHT Kadenpu nu3aiiHy XepCOHCHKOTO HAIliOHAJIFHOTO TEXHIYHOTO yHi-
BEPCUTETY, KAHIUIAT MUCTCLITBO3HABCTBA, JOLICHT;

*  I'PUI'OPOBA Amxena AnaroniiBHa —3aBigyBad KadeJpH KOMIT IOTEPHUX CHCTEM Ta Mepek XepCOHCHKOTO

*  HAI[IOHAJBHOTO TEXHIYHOTO YHIBEPCHTETY, KAHIUAAT TEXHIYHNX HAyK, JOLCHT;

*  JIMUTPIEB Jmutpo OsekciiioBrd — B.0. 3aBiyBada Kadeapy aBToMaTn3allii, poGOTOTEeXHIKH i MeXaTpo-
HIKH XePCOHCHKOTO HAI[IOHAILHOTO TEXHIYHOTO YHIBEPCUTETY, JIOKTOP TEXHIYHUX HAyK, JIOIEHT;

*  E€BTYIIEHKO Banentuna BiktopiBHa — 3aBimyBau KaenpH TOBapO3HABCTBA, CTaHAApPTH3ALIl Ta cep-
TH}iKaiT XepCOHCHKOI0 HAlliOHAIBHOTO TEXHIYHOTO YHIBEPCHUTETY, KAHIN/IAT TEXHIYHNX HAYK, TOCHT;

*  3AXAPYEHKO Paica MukosnaiBHa — J0LEHT Kadeapy porpaMHuX 3aco0iB i TeXHOJIOr it XepcOHCHKOro
HAIliOHAJIBHOTO TEXHIYHOTO YHIBEPCUTETY, KAaHINWAAT TEXHIYHUX HAyK, JOLCHT;

» JIABPEHKO Cepriit Oneropud — TIPOPEKTOP 3 HAYKOBOI poGOTH Ta MDKHAPOIHOI JisSUTBHOCTI XePCOHCHKOTO
JIepKABHOIO arpapHO-EKOHOMIYHOIO YHIBEPCHTETY, KAHM/IAT CLILCHKOIOCIIOAAPCHKHX HAYK, JAOLICHT;

« JIYB’SIHUI Iasno Bixroposuu — 3aBu1yBaq kadepu TPAHCIOPTHUX CHCTEM i TEXHIYHOIO CepBicy
XepCOHCHKOTO HALiOHATBHOTO TEXHIYHOTO YHIBEPCHTETY, KAaHIUIAT TEXHIYHUX HAYK, JOLECHT;

*+ HABOKA Pycnam MukonaifoBud — 3aBimyBad Kadenpy MEHEKMEHTY, MapKeTHHTY i Typusmy
XepCOHCHKOTO HalliOHAIBHOTO TEXHIYHOIO YHIBEPCUTETY, KaHAHAAT CKOHOMIUHHX HAyK, JHOLCHT;

*  TIOHOMAPEHKO Jlapuca BanentuniBHa — B.0. 3aBijyBaua BiJUIily 3 HaBYalIbHO-HAyKOBOI poOOTH
i MDKHapOAHOT IisTbHOCTI XePCOHCHKOTO HAI[iOHATBFHOTO TEXHIYHOTO YHIBEPCHTETY;

*  PYJIAKOBA T'anna BonogumupiHa — nmpodecop kadenpy aBToMaTn3alii, poO0TOTEeXHIKH i MeXaTpOHIK1
XepCOHCHKOTO HaI[iOHAIBHOTO TEXHIYHOIO yHIBEPCUTETY, JOKTOP TEXHIUYHHX HayK, podecop;

*  CAJIEBA Jliogmuna BomogumupiBHa — 3aBizyBad KadeIpH XiIMIYHHX TEXHOIOTIH, eKCrepTH3n Ta 6e3-
TIeKU Xap4oBOI MPOAYKIIii XePCOHCHKOTO HAI[IOHATHFHOTO TEXHIYHOTO YHIBEPCHTETY, KaHIHAAT TEXHITHUX
HayK, JIOIICHT;

¢ CIJAEJIbHUKOBA Jlapuca IlerpiBHa — 3aBimyBau kadenpu ¢inaHciB, 00IiKy Ta OINOAATKyBaHHS
XepCOHCHKOTO HALliOHATBHOTO TEXHIYHOTO YHIBEPCHTETY, JOKTOP EKOHOMIYHHX HayK, Mpodecop;

*  THUMYEHKO Hagzis MukonaiBHa — BUeHHUIT cekpeTap XepCOHCHKOTO HAI[iOHATFHOTO TEXHIYHOTO YHiBEp-
CHTETY, KaHHaT eKOHOMIYHUX HayK, JOLCHT;

*  OUIIIIIOBA Bikropis JImutpiBHa — B.O. 321Bi]1yBa‘[a KadJeJ:[pu JIeP’KaBHOTO YMPABIIHHS 1 MiCIIEBOTO
CaMOBpsyBaHHs XePCOHCHKOrO HALIOHANIBHOIO TEXHIYHOTO YHIBEPCHTETY, JIOKTOP HAYK 3 JICPIKABHOIO
yIpasiiHHs, mpodecop;

« IIIAH/IOBA Haranis BikropiBaa — B.0. 3aBigyBada ka)eapu €eKOHOMIKH, HiAMPUEMHHUIITBA Ta EKOHOMIYHOT
6e3nexy XepcOHCHKOTO HAIlIOHATBHOTO TeXHIYHOTO YHIBEPCUTETY, JOKTOP CKOHOMIYHHX HayK, mpodecop.

Aemopu ony6rikoganux me3s Hecyms nogHy gionosioaIbHiCmy 3a O0CMOGIPHICb GUKIAOEHO20
Mamepiany, 3a npasuibHe YUmy8arHs 0xcepel ma NOCULAHHS HA HUX Md 3d 6Cl IHWi 8I00MOCMI.

Cuneprist Hayky i Oi3HeCy y IIOBOCHHOMY BiJHOBJICHHI PErioHIB YKpaiHU : MaTepiain
C38 1I Mixnapoanoi HaykoBo-npakTHyHoi koHbepennii (XHTY, 24-26 xsitusa 2024 poky)
y3-x.; T. 3/3apen. O.B. YUenemtok. — Oneca : Onui+, 2024. — 372 c.
Synergy of science and business in the post-war restoration of Ukrainian Regions :
proceedings of the II International scientific-practical conference (KNTU, 24-26 april
2024) in 3 vols. ; Vol. 3 / edited by O. V. Chepelyuk. — Odesa : Oldi+, 2024. —372 p.

ISBN 978-966-289-908-5

ISBN 978-966-289-911-5 (T. 3)

VY 36ipuuky mnpexcrasneHo wmarepiamu Il MikHapomHOT HayKOBO-IPAKTUYHOI KOH(epeHmil
«CHHEPT'Id HAVKH I BI3BHECY Y ITOBOEHHOMY BIJIHOBJIEHHI PETTOHIB VKPATHI,
ToM 3, sika rpoxoauia 24-26 ksitHs 2024 poky Ha 6a3i XepCOHCHKOIO HAL[iOHAILHOIO TEXHIYHOTO
YHIBEPCHUTETY.

VIIK 001.83+332.1(477)

ISBN 978-966-289-908-5
ISBN 978-966-289-911-5 (T. 3) © XepcoHChbKHI HALIOHAIBHUI TeXHIYHMI yHiBepcurer, 2024



f.EE ‘ Il MDKHAPOJIHA HAYKOBO-MPAKTUYHA KOH®EPEHLLIA

CWHEPTII HAYKW | BI3BHECY Y MOBOEHHOMY BIOHOBJTEHHI PETIOHIB YKPAIHU

Heobai Temsana Barenmunisna
TI'BPUIHE JIJEPCTBO 335

besnanvuenko Bionema Muxatiniena,
Cemenuenxo Oxcana Onexcanopisua, Kacvsanos Ilaséno Bayecrnasosuu
JKIHKU B IT-CEKTOPI 338

Bosxouun Jloomuna IOpiisua .
®EHOMEH XIHOYOI'O JIIEPCTBA B YMOBAX BIMHMU:
IICUXOJIOI'TYHUM ACIIEKT 342

Tlobepesiceyv I'anna Cmenaniena
ICTOPUYHI ITPUKJIAIN XKIHOYOT O JIIAEPCTBA ITIJ] HAC
BIMHU 344

bepezosa I'anuna [Imumpiena
BIJl ®1JIOCO®II JIIJEPCTBA O ®IJIOCO®II XKIHOUOI'O
JIJEPCTBA 347

Miwyx €szenin Borooumupisna
JKIHOYE JIAEPCTBO B MAPKETHUHI'Y: TIEPCIIEKTHBU TA
BUKJIMKU Y IMIAITPUEMHUILITBI TA TIOBO€HHIM PO3BYJIOBI 351

®ponrosa Mapeapuma Edyapoiena .
JKIHOYE JIIAEPCTBO I YAC BIMHU: MIJIIA MATYJIAUTITE-
OEJIBATAY3EH 353

Bipauy €seeniss Muxaiiniena .
OJIbI'A TUUIMHKO: IHTEJIEKTYAJIbHUU TTOPTPET JXIHKU ITI [

YAC BOPOTBHBEH 3 BUKJIMKAMHU OKVYTIAII XEPCOHA 356
Makukhina Svitlana
WOMEN’S LEADERSHIP IN THE MODERN WORLD 358

bepezosa I'anuna Jimumpiena, Jlebenko Anina Bonooumupisua
JOCSATHEHHS HA UYXKIU 3EMJIL: YKPATHKU B BOPOTHEI 3A
MUP 361

11



f.EE ‘ Il MDKHAPOJIHA HAYKOBO-MPAKTUYHA KOH®EPEHLLIA
o,

CWHEPTII HAYKW | BI3BHECY Y MOBOEHHOMY BIOHOBJTEHHI PETIOHIB YKPAIHU

0CcOOJIMBOCTI KWTTS B OKymamii Ta B LUIOMYy Oepe akTUBHY ydacTb y
npocyBaHHi iHpopmanii nmpo XepcoH, XepCOHIIUHY, OCOOIUBOCTI KHUTTS
i MOCTIHHUME OOCTpiIaMH POCISIH, TIPO JKUTTS POJAHH, SKi MOTPEOYIOTH
ocoOmBoOi yBaru. Bee 1me ckiamae iHTEIEKTyalbHUH TOPTPET XEPCOHKH,
sKa TIPUHAMAaE BCi BUKJIMKH 1 JIi€ B iHTEpecax TpOMaad I 3a0e3redeHHs
KPAIIOTo XHUTTS AJISI THX, XTO LBOTO MOTPEOYE.
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WOMEN’S LEADERSHIP IN THE MODERN WORLD

Women’s leadership is defined as the participation of women in
positions of power and decision-making in companies. Gender affects
leadership in many aspects. Whether men and women lead in different way
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is still highly debated issue. There are different models of leadership with
varying frequencies in men and women. For men, a competitive model is
typical (dominance, aggressiveness, self-confidence, egocentrism, desire for
power) in combination with a masculine one, for women - a combination of
a competitive model with a cooperative one (focus on communication,
altruism, extroversion) and dominance of the feminine (leadership role
accepted only in a leadership vacuum, when there is no representative
corresponding to the masculine model). K. Bartol and D. Martin showed
that a woman is a leader in a man’s world and, in general, being in a men’s
group plays one of four informal roles: 1) "mother" - she is expected to
provide emotional support, not business activity; 2) a "temptress" for the
boss, which causes indignation among male colleagues; 3) "toy, talisman" -
a sweet, but not businesslike woman who brings good luck; 4) the "iron
lady", who has unfeminine cruelty, as a result of which they are most
isolated from the group. All of these roles prevent women from achieving
equal status among men and reduce their opportunities for career
advancement. Men, compared to women, value more highly the qualities
that ensure the effectiveness of professional activities and the organization
of interaction in a team; Female managers rate higher the moral qualities
and qualities that determine the interactive function of communication.
Women leaders are perceived as less competent, especially if subordinates
are supporters of traditional views on leadership, that is, they believe that
the leadership role is masculine. This look is dominant among men. In many
countries, women receive lower wages for doing the same work as men.
This circumstance during periods of economic crises puts Japanese women
in a more advantageous position. In order to save money, company
managers more often fire "expensive" male department heads and replace
them with "cheaper" women, who, in terms of their competence and
organizational abilities, turn out to be in no way inferior to men. When
selecting for a leadership position, women are subject to higher
requirements than men.

Society’s skepticism about women’s ability to be leaders forces them
to resort to defensive strategies (called "gender management"): a) spend
more time and effort at work; b) use specifically feminine ways of
conducting business negotiations with men (coquetry, belittling one’s
abilities); c) use a "mask" - the desire to hide one’s emotional and personal
life so as not to be labeled an ineffective employee.

The research evidence regarding the abilities of women leaders is
highly inconsistent. Some authors found no differences between male and
female leaders in terms of their effectiveness, verbal behavior, or leadership
style. At the same time, it was found that female leaders differed from male
leaders, but in the opposite direction to the expected gender differences.
Thus, women leaders were superior to men in achievement motivation and
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desire for leadership. Women who perform "male" professional
responsibilities and leadership have a more masculine thinking style and
masculine character traits. Women leaders differ from other women in their
dominance, emotional stability, desire for self-expression, social courage
and insight.

Women managers can establish high business relationships not only
with women, but also with male subordinates. Women managers, just like
men, are capable of motivating subordinates to achieve extraordinary
achievements. Women leaders are just as task-oriented as male leaders.
Women are usually distinguished by perseverance, responsiveness, and a
desire to reach the limits of the possible; women have a greater social
orientation. The effectiveness of men and women in leadership roles
depends on many factors. Men were more effective: a) in solving a problem,
b) in leading men, c) in military organizations and as sports coaches, d) at
lower levels of management requiring technical ability; and women: a)
when establishing interpersonal relationships, b) in education, business,
social and public service, c) at the middle level of management, where it is
necessary to establish interpersonal relationships. For women leaders, there
is a conflict between gender and leadership roles, since the latter requires
masculine behavior. Mitigation of this role conflict can be facilitated by: 1)
real achievements of women; 2) choosing the field of activity and position
in those organizations where the leadership role, according to the
stereotype, is not too masculinized, but rather androgynous; 3)
demonstration of a relatively feminine leadership style - democratic and
relationship-oriented. Thus, when discussing the potential and
psychological inclinations of female leadership, scientists agree that female
representatives are less likely to prove themselves in a leadership position
compared to men. Women tend to attribute success in solving complex
problems to chance or luck; they tend to underestimate their capabilities.
This situation is explained by differences in the cognitive sphere of men and
women, a lower level of aspirations and motivation of women in their
aspirations for success; they try to explain their failure by a lack of abilities
or the complexity of the task.

However, the data suggests greater personal leadership potential
among women. A person who sees himself as the cause of failure has more
opportunities to become a good leader than someone who believes that
external circumstances are to blame for his failure. In Ukraine, despite all
the difficulties, women are increasingly becoming leaders and achieving
success.
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JOCATHEHHS HA UYXKIi 3EMJII:
YKPAIHKH B BOPOTHBI 3A MUP
(inmeps 1o 3 Aninorwo Jlebenxo npogena I'anuna bepeeosa)

J.A. Huni MM XMBEMO B €HOXy HaJ3BHYAHHHMX 3MIH y HalloOMy
CYCIIUTBCTBI, TEOMOJITHII Ta 00pa3i MUCIIEeHHA. Tak 9M iHAKIIe, KepTBaMHU
TPAHIIO3HUX ICTOPUYHHMX TOBOPOTIB CTAIOTh 3BUYANHI JIIOIU: TPOMAISTHH,
Matepi, OiTH. Yci MH, YKpaiHIli, OHOTO pa3y IMEepPEeXWIH I Oilb, CyM i
MOYyTTS HEHABUCTI. 24 moToro 2022 poKy HIKOTO HE 3JIUIITHIO OCTOPOHbD, i
s TOMY He BHHATOK. Mos iCTOpis, Ha KaJlb, ITo9aiacs 3a40BTO JI0 IBOTO.

B.I'. Konu i six came mouanacs Bama ictopisn?

B.A. Mene 3ByTh Antina [lebenko, i s cama pooM 3 Micta €HakieBe.
MoxiBO, BU HaBiThb HE YSBISETE, JE L€, ajle L¢ 3aTUIIHE, MaJICHbKE
MICTEYKO, IO 3HAXOIWTHCS MMOOJIM3Y BCECBITHBRO BIJOMOTO MICTa i
Ha3Bolo JloHenpk. Tak, camMe TaM MPOWIIIO MO€ IaciuBe ITUTHHCTBO, 200,
TaK cKaszaru, iforo nouatok. Komu posmnouanacs BiiiHa, MeHi OyJio Bcboro 8
POKIB, 1 s BUMIIACs B IpyroMy Kiaci. ¥ TOI MOMEHT # 1 moJlyMaTH He MOTJia,
Kl BUKIMKA Ta BUOPOOYBAaHHS NPHUTOTYBaja [UII MEHE JONSL Y MOEMY
JTAJIEKOMY MaiOyTHbOMY .
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