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CAREER GUIDANCE TOOLS FOR SCHOOL STUDENTS AS A FACTOR IN
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THCTPYMEHTHU MPO®ECIMHOI OPIEHTAIIII IIKOJISIPIB SIK
YUHHUK ®OPMYBAHHS MPOPECIMHOIO CAMOBU3HAYEHHSA

The article examines career guidance tools for school students as a key factor
in shaping their professional self-determination. In the context of economic
transformation, digitalization, and rapid labor market changes, conscious career
choice becomes increasingly important. School age is a critical period for developing
personality, interests, abilities, and value orientations that influence future
professional trajectories. Traditional career guidance approaches are often
fragmented or formal, limiting their effectiveness.

The study analyzes modern methods and approaches that promote informed
career decisions, including the integration of competency-based education, use of
digital platforms, psychodiagnostic testing, training and internships, career
counseling, and mentoring. Innovative practical tools, such as shadowing and the
“living library” technique, allow students to experience real work conditions,

workplace culture, and key professional competencies.
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Based on European experience (Germany, the UK, France, Poland), the article
demonstrates the effectiveness of a systemic approach combining psychological
support, information provision, and practical learning. This approach aligns
students’ educational and career paths with labor market needs, enhances
motivation, and fosters competitive and adaptive individuals. Further research is
suggested on evaluating the integrated impact of career guidance tools, developing
digital and interactive platforms, and creating adaptive guidance models tailored to
students’ individual characteristics and labor market demands.

Keywords: career guidance, digital platforms, human capital, professional

self-determination, shadowing, training

Cmamms npucesauenHa O00CNIONCeHHIO THCmpYMeHmie npogeciinoi opicHmayii
WKONApI6  SAK — KIIOY0B8020  YUHHUKA — (DOPMYBAHHA  IXHbO20  Npoecilinoco
CAMOBU3HAYEHHA. Y CYUACHUX YMO8aXx mpancgopmayii ekoHomiku, yugposizayii ma
WBUOKUX 3MIH HA PUHKY Npayi npobiema yceioomaenoz2o eubopy npodghecii cmae
HaozeuuatHo akmyaibroto. LlKinbHuti 6iKk € KpumuyHuM nepioooM pO36UMKY
ocooucmocmi, ¢popmysanus inmepecie, 30iOHOCmel [ YIHHICHUX OpicHmayiu, wo
be3nocepeoHvbo 6naUBaAIOMs HA Matubymuio npogheciiiny mpackmopiro. Tpaouyitini
nioxoou 00 npoghopicHmayii yacmo  BUABIAIOMbCA  (PpazmeHmapHumu  abo
GdopmanvHumu, wo obmedxcye eghekmugHicms 8UOOpPY npoghecii.

Aemop aHanizye cy4acHi mMemoouxku ma nioxoou, AKi CHpusoms Oilbu
VCBIOOMIIEHOMY NpOgheciuHOMY 8UOOPY, ceped AKUX IHme2payis KOMNemeHmMHICHO20
nioxody 6 oceimy, BSUKOPUCMAaHHA yupposux niam@opm, nNCuxooiaeHOCMuUYHe
Mmecmy8anHts, OpeaHizayis MpeHiHei8 I CMaxicy8anb, Kap €pHe KOHCYIbMYBAHHS Md
Hacmasuuymeo. OKpemo 8UCBIMIEHO THHOBAYIUHI NPAKMUYHI IHCIMPYMeHmuU, maxi 5K
memoo Tini (shadowing) ma mexwnonozis «acugoi OiOIiomexu», wo 00380810Mb
VUHAM OYIHUMU PeanbHUll pooouull pumm, KOPHOPAMUSH)Y KYJIbmypy ma KI0Yo8l
KOoMnemeHmHoCcmi npogecii.

Ha ocnosi esponeiicokoco oocsidy (Himeuuuna, Beauxa bpumanis, @panyis,
llonvwa) cmamms  OemoHcmpye — eghekmugHicms — CUCMEMHO20  NIOX00Y 00

npoghopienmayii, O0e NOEOHYIOMbCA NCUXONOSIUHA NIOMPUMKA, IHpopmayiiite



3abe3neuenns ma npakmuyne Hagyanus. Lle 0o3zeonse yzeooumu oceimui ma Kap €pi
MPAEKmMopii YuHi8 i3 nompebamu puHKy npayi, niosuwumu MOmueayio 00 Ha84aHHs
ma ¢opmysamu KOHKYPEHMOCNPOMONCHY —ocooucmicms. Aemop  niokpecnoe
eKOHOMIUHUL eexm npogopicumayii, BKIIOUAOYU 3POCMAHHA NPOOYKMUBHOCTI
npayi, 3HUJNCEeHHs pPieHsA 6e3pobimms ceped MON00I ma ONMUMI3AYI0 BUMPAM HA
oceimy.

llepcnexmusu nooanvuux O0O0CHIONCEHb NOG A3AHI 3 OYIHKOIO KOMNIEKCHO2O
6NIUBY  DIBHUX IHCMpPYMeHmis npoghopienmayii, po3eumrkom yupposux ma
IHmepakmusHux niam@opm, a maKo}c CMBOPEHHAM dAOANMUBHUX MoOoeell
npogopienmayii, wo 6paxosyromv IHOUBIOYAIbHI 0COOAUBOCMI YUHI8 | nompebu
cyuacrno2o punky npayi. Cmamms niomeepodicye cmpameiuiy poib npoghopienmayii
y opmysanni 1100cbK020 KAnimaxy ma KOHKYPEHMOCHPOMONCHOI MON0OI, 30amHOi
aoanmyseamucs 00 OUHAMIYHUX COYIAIbHO-EKOHOMIYHUX YMOS.

Knwuoei cnosa: nwoocokuii kaniman, memoo Tini, npoghopicnmayis,

npoghecitine camosusHadenHs, yupposi niamgopmu, mpeHineu

Formulation of the problem. In the current conditions of economic
transformation, societal digitalization, and dynamic changes in the labor market, the
issue of professional self-determination among youth becomes particularly
significant. Uncertainty in professional guidance, the rapid disappearance of some
professions and the emergence of new ones, as well as the increasing demands on
specialists' competencies, create the need for early and conscious career choices.

The school age is a crucial stage in the formation of personality, interests,
abilities, and value orientations, which directly influence future professional
development. At the same time, practice shows the insufficient effectiveness of
existing approaches to career guidance for schoolchildren, which are often
fragmentary or formal in nature.

In this context, the study of tools for career guidance among schoolchildren
becomes especially relevant as a factor in shaping their professional self-
determination. The use of modern, scientifically grounded, and practically oriented

career guidance tools promotes a more conscious choice of profession, increases



motivation for learning, and contributes to the formation of a competitive personality
in the context of the contemporary labor market.

Analysis of recent research and publications. In recent years, the issue of
career guidance for schoolchildren has attracted significant attention from researchers
due to labor market transformations, the digitalization of education, and the
development of a competency-based approach to learning. Recent studies emphasize
the effectiveness of specific career guidance tools and their impact on the formation
of professional self-determination.

The development of career guidance, its forms, and methods has been
addressed in the works of O. Melnyk (2008), Z. Okhrimenko (2013), V. Kalinin and
L. Kalinina (2022), O. Matviichuk (2020), as well as within the context of European
experience (2021). Several of these studies deserve closer examination.

In particular, contemporary Ukrainian research by Matviichuk O. and
Petroshchuk N. highlights the role of information and resource support in career
guidance for senior students, analyzes its methods and forms, and emphasizes the
importance of the educational environment and collaborative interaction in shaping
conscious career choices [1]. Kalinin V. O. and Kalinina L. V. discuss the «Living
Library» as an innovative form of career guidance work with senior students, which
involves direct communication between students and professionals from various
fields. The authors justify the effectiveness of this method in forming a realistic
understanding of professional activity, fostering professional self-determination,
motivation, and key competencies among students [1].

Yu. Mohylna, in the study “European Experience of Career Guidance for
Youth” analyzes the organization of career guidance in EU countries (Poland,
Germany, France, the United Kingdom), highlighting its higher effectiveness
compared to Ukraine. The author describes contemporary forms of career guidance,
points to the mismatch between education and the labor market in Ukraine, and
suggests ways to improve career guidance practices [4].

Thus, the analysis of contemporary literature indicates that, although numerous

career guidance tools exist, further research is needed on their integrated use as a



factor in shaping professional self-determination among schoolchildren in various
educational and social contexts.

Formulation of the purpose of the article. The aim of the article is to
theoretically substantiate and analyze the tools of career guidance for schoolchildren
as a factor in shaping their professional self-determination, as well as to identify
effective forms and methods of career guidance practices in the context of
contemporary educational and socio-economic transformations.

Presentation of the main material. In the context of labor market
transformation, digitalization of the economy, and the growing importance of
knowledge and competencies, special attention is paid to the approaches and
technologies of career guidance for schoolchildren as a key tool in human capital
development. Contemporary approaches to career guidance involve the integrated use
of information and resource platforms, interactive methodologies, practical exercises,
trainings, as well as the “Living Library” technology and other innovative forms of
student interaction with professionals from various fields.

A mismatch between labor market needs and the professional orientations of
youth highlights the necessity of improving career guidance through the
implementation of modern methodologies, digital resources, and collaborative
partnerships among schools, libraries, employment services, and community
organizations.

In this context, human capital is understood as a combination of knowledge,
skills, competencies, motivation, and health, which are formed through targeted
approaches to professional self-determination. The use of effective career guidance
approaches and technologies contributes to increased productivity, personal
competitiveness, and the adaptability of the state in conditions of dynamic socio-
economic changes.

Career guidance acts as an important management tool in the system of human
capital formation and development, providing a comprehensive approach to
developing the abilities and potential of youth. It is an integral part of this system, as

it allows for the early identification of students’ interests, inclinations, and skills,



enabling a more purposeful planning of their educational and professional
trajectories.

Modern career guidance practices include the use of various approaches and
technologies: information and resource platforms, interactive methodologies,
trainings, innovative forms of communication such as the “Living Library” [1], as
well as collaborative interactions among schools, employment services, community
organizations, and professional associations. Through these practices, career guidance
aligns students’ individual educational and career trajectories with labor market and
economic needs, enhancing the effectiveness of future specialists’ preparation and
shaping competitive individuals.

Moreover, career guidance helps reduce the risks of inefficient educational
investments and unsuccessful career choices, as it allows students to more
consciously assess their abilities, interests, and professional development prospects.
Thus, career guidance serves as a strategic factor in human capital formation,
combining educational, social, and economic aspects of personal and societal
development. “Professional self-determination of the individual is the main goal of
career guidance. This concept implies a successful choice of profession, taking into
account personal professional characteristics and their correspondence with the
requirements of the chosen profession” [4, p. 67].

Among the current challenges in career guidance, several key aspects can be
identified. First, the rapid changes in professions and the constant emergence of new
specialties complicate youth orientation in the labor market and require continuous
updating of labor market knowledge. Second, there is a mismatch between
educational programs and employer expectations, leading to a shortage of practically
trained specialists. Third, insufficient integration among schools, businesses, and
state institutions reduces the effectiveness of career guidance, limiting students’
opportunities to gain real exposure to professional activities. Finally, low awareness
among students regarding working conditions and the requirements of modern
professions increases the risk of poorly informed educational and career choices.

Contemporary innovative approaches to career guidance aim to address these

challenges and enhance the effectiveness of students’ professional self-determination.



Such approaches include the implementation of a competency-based approach in
education, which helps develop key skills and practical competencies; the active use
of digital platforms and aptitude testing, allowing for the assessment of students’
inclinations and the individual selection of career trajectories; the development of
dual education and partnerships with schools, employers, and community
organizations; and the organization of career counseling, mentorship, and practical
internships for students.

The implementation of these approaches allows the creation of an integrated
career guidance system that ensures more conscious career choices, increases
motivation for learning, and fosters competent, adaptive, and competitive
professionals in the modern labor market.

The competency-based approach directs education toward the formation of
practical skills necessary for professional activity. Digital tools enable the
individualization of the career guidance process and enhance the accuracy of
assessing abilities and interests. Dual education combines theory with practice, while
collaboration with employers ensures alignment of training with labor market needs.
Career counseling and mentorship support students throughout the process of
professional self-determination. In this way, these approaches increase the
effectiveness of career guidance and contribute to the formation of competitive
human capital.

Modern career guidance approaches actively employ practical methods that
familiarize students with professional activities, allowing them to assess real working
conditions and their own inclinations. One innovative tool is the Shadowing method,
which involves observing professionals during their daily work. This method allows
students to see real tasks, work rhythms, and the atmosphere of the profession they
are considering [5].

The Shadowing method is an effective career guidance tool because it enables
students not only to observe the daily tasks of professionals but also to assess the
actual work pace, corporate culture, and team interactions. Such experience provides
a much deeper understanding of a profession than traditional descriptions or video

materials. Moreover, observing professionals fosters the development of students’



professional awareness, helping them recognize the key skills and competencies
necessary for success in a specific field and understand the real requirements of
professional activity. Shadowing creates conditions for making more informed
decisions regarding future education and careers, as students can not only see the
work from the inside but also ask questions about challenges, prospects, and specific
aspects of the profession. An additional advantage of this method is the opportunity
to establish initial professional contacts, which may later become sources of
mentorship, internships, or practical experience. Finally, shadowing allows students
to “test” a chosen field without long-term commitments, making it a safe and
effective tool for early professional self-determination.

In the article “European Experience of Career Guidance for Youth”, Yu.
Mohylna presents an analysis and synthesis of the experience of European countries
in the field of youth career guidance, focusing in particular on systemic approaches to
organizing this process in schools and on practical tools used to support conscious
career choices. Based on this research, several key approaches can be distinguished.
First, in Germany, career guidance is directly integrated into the educational process
and includes the assessment of students’ interests and abilities, the use of workbooks
for self-analysis, and familiarization with the actual work rhythm and professional
culture. Second, in the United Kingdom, a comprehensive inter-agency approach is
applied, ensuring continuous career guidance support from school to adulthood and
coordination among educational institutions, employment services, and career
centers. Third, in France, emphasis is placed on psychological and informational
support for students, including psychological counseling, provision of labor market
information, and differentiation of the educational process according to each
student’s interests and potential. Fourth, in Poland, career guidance activities are
coordinated through school career centers, where career counselors analyze the labor
market, organize events, and facilitate students’ practical exposure to professions [3].

Regarding specific tools, the article mentions individual and group
consultations with career counselors, the use of psychodiagnostic tests to determine
students’ interests, abilities, and professional inclinations, workbooks or specialized

materials for self-analysis, simulation and role-playing exercises replicating real work



situations, as well as internships and cooperation with employers, which allow
students to gain direct insight into working conditions and professional specifics. All
these elements form a systemic approach to career guidance, combining
psychological support, information provision, and practical training, thereby ensuring
comprehensive preparation for students to make informed career choices.

The economic impact of career guidance manifests in increased overall
efficiency of the economy and more rational use of human resources. Specifically,
well-organized career guidance contributes to higher labor productivity, as
individuals choose professions according to their abilities and inclinations. It also
helps reduce youth unemployment by better aligning graduates’ training with labor
market needs. Furthermore, career guidance optimizes educational expenditures by
decreasing the number of cases involving changes in specialization or incomplete
studies.

A notable example of economic growth through the development of career
guidance in school education is the United States. In this country, under the
coordination of the Department of Labor, specialized career guidance and selection
centers operate to assist adolescents in determining their future professions. The
outcomes of their activities are significant: the proportion of students changing their
chosen profession has decreased from 30-40% to 5-8%, work-related accidents
caused by human factors have been reduced by 70%, and the efficiency of
management processes has increased by 10-25%. Thus, government investments in
career guidance not only justify themselves but also provide substantial long-term
resource savings [4, p. 68]. More broadly, career guidance acts as a factor in the
innovative development of the economy, as it helps form a workforce capable of
generating and implementing new ideas and technologies.

Career guidance for schoolchildren is a strategically important tool for
managing human capital, ensuring the development of a high-quality workforce for
the state. Its modernization should be based on the integration of education, business,
and government policy, as well as the implementation of innovative approaches to

personal development.



Conclusions. Career guidance for schoolchildren is an important factor in
shaping their professional self-determination and a strategic tool for developing a
country’s human capital. Analysis of contemporary literature and European
experience indicates that effective career guidance requires a comprehensive
approach combining psychological support, information provision, practical training,
and partnership cooperation among schools, employers, employment services, and
community organizations.

Modern approaches to career guidance include integration into the educational
process, systemic inter-agency coordination, psychological and informational support
for students, the establishment of career centers, and the use of innovative forms of
communication. Practical tools include individual and group consultations,
psychodiagnostic testing, specialized materials for self-analysis, simulation and role-
playing exercises, internships, observation of professionals (“shadowing”), as well as
digital platforms and interactive methodologies.

The application of these approaches and tools enhances the awareness of career
choices, develops key competencies and practical skills, optimizes educational
investments, fosters competitive and adaptable professionals, and increases economic
efficiency by better aligning youth training with labor market needs. Career guidance
for schoolchildren is thus not only an educational and social category but also an
economic factor that determines the level of human capital development and the
competitiveness of the state. Modernizing this system should be based on the
integration of education, business, and government policy, incorporating
contemporary technologies and innovative approaches to cultivate students’
conscious attitude toward professional development and their life trajectories.

Future research prospects include studying the effectiveness of the integrated
use of various career guidance tools, assessing the impact of digital platforms and
interactive methodologies on the development of professional competencies, and
designing adaptive models of career guidance that consider students’ individual

characteristics and the dynamic changes of the labor market.
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