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CAREER GUIDANCE OF SCHOOL STUDENTS AS ATOOL FOR
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MMPOPOPICEHTANIA IHKOJIAPIB AK IHCTPYMEHT YIIPABJIIHHSA
JIOJICBKUM KAIIITAJIOM Y CYUYACHI EKOHOMIIII

The article examines the role of career guidance for school students as a key
tool for managing human capital in the modern economy. It emphasizes the
importance of early professional self-determination in shaping a high-quality
workforce and aligning educational pathways with labor market needs. Career
guidance is presented as a mechanism that develops students’ abilities, interests, and
competencies, enhancing their future employability.

The study highlights the components of human capital, including education,
professional skills, competencies, and experience, and underscores that effective
management of human capital begins during the educational process. The paper
analyzes the current state of career guidance in Ukraine, identifying challenges such
as weak school-business collaboration, limited student awareness of career
opportunities, and the absence of a systematic national policy.

Drawing on European experiences, particularly from Poland and the UK, the

article proposes measures to improve career guidance in Ukraine, including the
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development of school career counseling, partnerships between education and
industry, integration of practical activities into curricula, and the use of digital
career platforms.

In conclusion, career guidance is not only an educational practice but also a
strategic tool for human capital management, fostering a skilled and adaptable
workforce, reducing labor market mismatches, and supporting sustainable socio-
economic development.

Keywords: career guidance, human capital, human capital management,
professional self-determination, labor market, school students, educational

management.

Y cmammi Oocniooiceno ponv npogheciiinoi  opienmayii  WKoOAPIE  AK
BAJCIUBO20 THCIMPYMEHM) YUPAGIIHHA TIOOCOKUM KANIMALOM ) CYYACHIU eKOHOMIYL.
Aemop 001pyHmos8ye 3HauenHs. paHHbO20 NPOGhECiliHO20 CaMOBUSHAYUEHHSI MOOOI 04
GPOopMY6aHHA ~ BUCOKOSKICHO20 — MpPY008020  NOMeEHyiany ma  3a0e3neyeHts
ehekmusHoeo @yHKYyionyeanHs puuky npayi. Ilpogopienmayis posensoacmovcs sk
KIIOY0B8ULL MEXaHi3M, W0 O00NOMA2ae€ NOEOHAMU OCBIMHI MPAECKMOPIi VYHIE 3
nompebamu eKOHOMIKU ma CHPUSAE NIOBUWEHHIO KOHKYPEHMOCHPOMONCHOCHI]
MAUOYmMHIX NPaAyieHUKIE.

Ocobnusa yeaca npudinaemvcs CYMHOCMI JI00CbKO20 KANImany, uo2o
CKAAOHUKAM MA 3HAYEHHIO Ol COYIANbHO-eKOHOMIYHO020 pO36UMKY Oepxcasu. Y
cmammi niOKpecieHo, wjo JI0OCLKUL Kanimai 8KI0YaAe 0C8imy, npogecilni HA8UUKU,
KoMnemeHyii ma 00c6io, a epeKmusHe YNPAasiiHHA HUM NOYUHAEMbCA Wje Ha emani
ocsimu. Pozensioarombcs meopemuyni nioxoou 00 popmyeanHs 1r00CbKO20 Kanimay
ma poiv npogopienmayituHoi OisnbHOCMI Y CMBOPeHHI 0a3u 011 NnooaIbulol
npoghecitinoi peanizayii yuHis.

Asmop ananizye cywacuuil cman npogopienmayii 6 Ykpaini ma euodinie
OCHOBHI NpoOiemu, ceped SAKUX ClAOKA 83AEMOOis WKin i Oi3Hecy, HedOCMAamHs
IHhopmoBaricmsb YYHI8 ma 8i0CYMHICMb CUCMEMHOI 0epiHcasHol norimuxu y cgepi

npogeciunoi  opienmayii. Ilokazano, wo YUHHI 3AX00U  YACMO  MAOMb



Qppacmenmapruti  xapakmep, wo  obmedxcye  egekmusHicms  HopMmyearHs
npogecitiHux Hamipis yuHie ma ix 20moeHOCMI 00 PUHKY NPayi.

Ha ocnosi ooceioy esponeticokux xpain (Ilonvwi, Benuxoi bpumanii,
Himeyuunu) 3anpononosano nanpsamu 600CKOHALEHHS NPOPOPIEHMAYIUHOI cucmemu
6 Ykpaini. [lo nux unanexcamv po3eumox Kap €pHO20 KOHCYIbMYBAHHA ) WIKOIAX,
napmuepcmeo oceimu ma 0Oi3Hecy, IHme2payis NPAKMUYHUX KOMNOHEHMIE Y
HAB4anbHUL npoyec, BUKOPUCMAHHA YUDPOosUX niame@opm ma cucmemHuu nioxio 0o
0Cc8IMHbLO20 MeHedxucmenmy. Taki 3axo0u cnpuamumyms Oinbul YCEIOOMAECHOMY
subopy npocghecii yuHaAMU Ma NIOBUWEHHIO epheKMUBHOCMI YNPABNIHHA JIH0OCOKUM
KanimanoM.

Omoiwce, npoopienmayia WKOAPIE pPO32NA0AEMbCA He Juule 5K OCBIMH5A
NpaKmuka, a iU K cmpameidHuil IHCmpyMeHnm YNpasuinHs JI00CLKUMU Decypcamu,
aKutl  3abe3nedye  QopmMysaHHs AKICHO2O ~MPYO006020 NOMEHYIANy, 3MeHULYE
oucbananc Ha puUHKy npayi ma Cnpuse CMIiuKomy CoyianbHO-eKOHOMIYHOMY PO3GUMKY
Oeporcasu.  Peanizayis ~ 3anpononosanux  nioxodis  0038015€  NiOBUWUMU
eghexmusHicmob BUKOPUCMAHHS THOOCbKO20 KANIMALy ma nio2omyeamu Moao0b 00
npogeciinoi disibHoCmi 6I0N0BIOHO 00 NOMpPeb CY4ACHOI eKOHOMIKU.

Knirouosi cnoea: npogopicnmayis, 1100coKkuti kKanimai, YAPAauiHHa JH00CLKUM
Kanimanom, npogeciline CcamMoOBU3HAUEHHS, PUHOK Nnpayi, WKOApPI, OCGIMHILL

MEHeOAHCMEHM.

Formulation of the problem. In the contemporary context of economic
development, the effective formation and utilization of human capital are gaining
particular importance. The increasing role of knowledge, professional competencies,
and skills in ensuring economic competitiveness necessitates the training of highly
qualified specialists capable of adapting to the dynamic changes of the labor market.
Human capital thus emerges as one of the key resources of a country’s socio-
economic development, determining the level of its innovativeness, labor
productivity, and economic growth.

At the same time, under current conditions, a certain imbalance is observed

between labor market needs and the professional choices of young people. A



significant proportion of school graduates choose their future profession without
sufficient awareness of their own abilities, interests, and employment prospects.
Often, career choices are influenced by external social factors, including parental
opinions, the popularity of certain professions in society, or stereotypical perceptions
of the prestige associated with particular types of activities.

Under such circumstances, the development of an effective career guidance
system for school students becomes especially relevant, as it contributes to the
conscious professional self-determination of youth. Career guidance activities in
educational institutions can be considered an important tool for human capital
management, as they ensure early identification of students’ abilities and interests,
facilitate the formation of professional intentions, and help align young people’s
educational trajectories with the needs of the modern economy. In this context,
studying the role of career guidance for school students within the human capital
management system acquires particular scientific and practical significance.

Analysis of recent research and publications. The issue of human capital and
the professional self-determination of youth has been extensively studied both
globally and in Ukraine. The problematics of human capital are addressed in the
works of O. Ponomarenko, “Effective Human Capital Management as a Determining
Factor of Enterprise Economic Development” [1], as well as Ye. Maslennikov and
Ye. Husiev, “Human Capital of a Country and the Impact of State Tax Policy on Its
Development” [2], which present a comprehensive analysis of human capital in
Ukraine and its influence on economic development. In these studies, the authors
examine the theoretical foundations of human capital, assess its level within the
country in comparison with developed economies, and demonstrate that the existing
tax policy does not sufficiently stimulate its development, while also proposing
directions for reform aimed at enhancing its effectiveness.

With regard to career guidance, contemporary researcher Yu. Mohylna, in her
work “European Experience of Career Guidance for School Students”, provides a
detailed analysis of how career guidance systems are organized in the countries of the
European Union (including Poland, Germany, France, and the United Kingdom),

emphasizing that in these countries such systems are more developed and effective



than in Ukraine. The author examines advanced forms and practices of career
guidance, highlights that the imperfection of the Ukrainian system leads to a
mismatch between education and labor market needs, and offers well-grounded
recommendations for improving career guidance activities in Ukrainian schools [3].

Furthermore, the effectiveness of career guidance for school students, as well
as the level of formation of professional orientation among students in grades 9-11,
has been investigated by Yu. Mohylna and Yu. Boichuk [4]. Thus, the analysis of the
existing body of literature convincingly confirms the relevance and timeliness of
studying career guidance for school students specifically as an instrument of human
capital management within the framework of a modern economy.

Formulation of the purpose of the article. The aim of this article is to
investigate the role of career guidance for school students as an instrument of human
capital management in the modern economy.

Presentation of the main material. The essence of human capital in the
modern economy lies in considering an individual not merely as a bearer of labor
power, but as a carrier of knowledge, skills, competencies, and the potential for
innovative development. Human capital encompasses the level of education,
professional experience, creativity, motivation for self-development, and the ability
to effectively adapt to changes in the labor market. In the context of globalization and
ongoing technological transformations, the development of human capital becomes a
key factor in economic competitiveness, ensuring productivity growth, enhancing the
innovative potential of enterprises, and strengthening the resilience of the national
economic system. Investments in education, professional development, and public
health are therefore regarded as strategic investments that contribute to long-term
economic stability and social well-being.

“As noted by prominent American managers J. Grayson and C. O’Dell, it is
precisely human capital-rather than factories, equipment, or inventories — that
constitutes the cornerstone of competitiveness, economic growth, and efficiency”
[cited in 1, p. 169].

Ukrainian researcher P. Demin defines human capital as “a certain

accumulated level of health, education, skills, abilities, motivation, and cultural



development — formed as a result of investments — of both an individual and society
as a whole, which is purposefully utilized within a particular sphere of social
reproduction and contributes to economic growth” [6, p. 17].

In this study, the following definition is adopted: human capital is understood
as the aggregate of health, knowledge, skills, and acquired abilities that an individual
applies in conscious activity. Within the framework of an enterprise, it reflects the
overall level of qualification, as well as the physical and professional potential of all
employees.

Human capital comprises a set of key characteristics that determine an
individual’s capacity to work effectively and create value. These include education,
which forms the foundation of knowledge and general intellectual development;
professional skills, which ensure the practical execution of tasks; competencies,
encompassing the ability to apply knowledge in diverse situations, communicate
effectively, and make informed decisions; and experience, which accumulates over
time and enhances both the efficiency and quality of work. At the same time,
effective human capital management begins at the stage of education, as it is within
the educational system that the foundations for the development of professional
qualities, personal potential, and future competitiveness in the labor market are
established.

Career guidance for school students, as an element of human resource
management, represents an important instrument for shaping high-quality human
capital at the early stages of individual development. It is aimed at helping students
recognize their abilities, inclinations, and potential, thereby enabling more informed
and well-grounded career choices. Through the process of career guidance, a system
of professional interests and values is formed, and an understanding of the nature of
various occupations, their requirements, and prospects is developed. At the same
time, it performs a strategic function by directing young people toward professions
that are relevant and in demand in the labor market, thus reducing the imbalance
between labor supply and demand. Consequently, career guidance serves not only as
an educational tool but also as a managerial mechanism that facilitates the effective

utilization of human resources in the future.



In essence, career guidance for school students constitutes an early stage of
human resource management, as it is at this level that the foundations of the future
labor potential of society are established. Through the identification of abilities, the
development of interests, and the orientation of young people toward appropriate
professions, an initial allocation of human resources in accordance with the needs of
the economy takes place. Such an approach makes it possible, even before
individuals enter the labor market, to enhance the effectiveness of their professional
realization, reduce the risks of mismatch between education and employer
requirements, and ensure a more rational use of human capital in the long term.
According to research findings, 67.3% of school students in Ukraine have not
participated in school-based career guidance activities. The analysis further indicates
that theoretical and diagnostic approaches to career guidance are the most widely
implemented, whereas practical forms remain the least developed [cited in 4, p. 69].

The problems of career guidance in Ukraine are complex in nature and
significantly affect the effectiveness of human capital formation. One of the key
issues is the weak interaction between educational institutions and the business
sector: schools often lack close cooperation with employers, which results in students
not obtaining a realistic understanding of modern professions, labor market
requirements, and actual working conditions [1]. The absence of internships,
enterprise visits, and the involvement of practicing professionals in the educational
process leads to a disconnection between education and the real economic
environment.

Another important problem is the insufficient level of students’ awareness
regarding career opportunities. Many school students do not have access to high-
guality, up-to-date, and systematized information about professions, labor market
trends, and sectoral development prospects, which complicates the process of making
informed career choices. Career guidance activities are often limited to formal
measures without a deep individualized approach that takes into account students’
abilities and interests. In addition, Ukraine lacks a coherent and systematic state

policy in the field of career guidance [3].



Existing initiatives are fragmented, poorly coordinated, and not supported by
sufficient regulatory, methodological, or financial frameworks. As a result, career
guidance fails to fulfill its strategic function — namely, the effective alignment of the
education system with labor market needs. This leads to an imbalance between the
supply and demand of labor, which negatively affects both youth employment and
overall economic development.

For professional activity to yield effective results, it must be organized and
systematic; disjointed, inconsistent, and occasional measures do not produce the
desired outcomes [7, p. 285]. Successful examples of effective organization of career
guidance for school students can be observed in Poland, where an internal school-
based career guidance system operates. This system is built around school career
centers, whose primary task is to coordinate teachers’ activities in the field of career
guidance. In most cases, the coordinator is the school principal, who appoints a
specialist career counselor responsible, among other duties, for analyzing labor
market trends, including supply and demand, which has a positive impact not only on
the labor market but also on the overall economic condition of the country [5, p. 28].

However, despite the advantages of the Polish system of career guidance, it can
be observed that, similarly to Ukraine, it lacks a sufficient practical component —
namely, opportunities for students to gain direct exposure to professions and to try
themselves in specific types of activities within the framework of career guidance
programs [3, p. 5].

Based on a generalized analysis of European experience, Yu. Mohylna
proposes a number of approaches to improving career guidance for Ukrainian school
students. In particular, she suggests developing a new model and concept of career
guidance that would correspond to the current demands and opportunities of the labor
market, as well as establishing a high-quality legislative framework to support,
organize, and regulate this system. It is also important to adopt the experience of the
United Kingdom, which includes the training of qualified career counselors capable
of providing high-level guidance to school students, university students, and adults,
as well as the development of career guidance competencies among future teachers.

Furthermore, according to the researcher, it is necessary to design a comprehensive,



integrated, and interdisciplinary system of career guidance that would become a
mandatory component of the educational process in Ukrainian schools [3].

In our view, the directions for improving career guidance in Ukraine involve
comprehensive changes aimed at increasing its effectiveness and ensuring its
alignment with the needs of the modern labor market. First and foremost, it is
essential to develop career counseling in schools, which would enable an
individualized approach to each student, taking into account their abilities, interests,
and potential. Equally important is the establishment of partnerships between
educational institutions and the business sector, which would help bring the
educational process closer to real professional conditions through the involvement of
practitioners, the organization of internships, and the implementation of practical
career guidance activities. A significant role is also played by the use of digital career
guidance platforms, which provide access to akryanpHa information about
professions, labor market trends, and educational opportunities, thereby making the
process of career choice more informed and accessible. In addition, it is advisable to
integrate career guidance into the system of educational management, ensuring its
consistency, alignment with educational programs, and coherence with the strategic
goals of educational and economic development.

Conclusions. Thus, career guidance for school students constitutes an
Important instrument of human capital management in the modern economy, as it
ensures the early identification of abilities, the formation of professional interests,
and facilitates a conscious and well-informed choice of future profession. The
analysis has demonstrated that Ukraine faces significant challenges in the field of
career guidance, including weak interaction between schools and the business sector,
insufficient awareness of students regarding career prospects, and the absence of a
coherent and systematic state policy in this domain. The experience of European
countries, particularly Poland and the United Kingdom, illustrates the effectiveness of
comprehensive approaches to organizing career guidance activities, including the
coordination of school career centers, the training of professional career counselors,

and the integration of practical components into the educational process.



Based on the analysis of academic literature and practical experience, a number
of directions for improving career guidance in Ukraine are proposed. These include
the development of career counseling in schools, the establishment of active
partnerships between educational institutions and the business sector, the use of
digital platforms to inform students, and the integration of career guidance into the
system of educational management. The implementation of these measures will
enhance the effectiveness of human capital formation, reduce the imbalance between
labor supply and demand, and ensure that young people are adequately prepared for
professional activities that meet the needs of the modern economy. Therefore, career
guidance for school students should be regarded not only as an educational
component but also as a strategic element of human resource management and long-
term economic development.

Prospects for further research in the field of managing career guidance
activities in educational institutions are associated with analyzing the effectiveness of
various management models of career guidance in accordance with the needs of
regional labor markets, integrating digital tools and online platforms for early
professional self-determination of students, fostering partnerships between schools,
businesses, and universities, and assessing the impact of career guidance on the
development of competencies and the competitiveness of future specialists. Such
research will contribute to enhancing the effectiveness of human capital formation
and ensuring the alignment of the education system with the demands of the

contemporary economy.
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